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Superintendent's Contract

Superintendent's Contract

The appointment of the Superintendent is secured through a written agreement stating the terms of the
contract. The contract meets all State law requirements and protects the rights of both the Board and the
Superintendent.

The Superintendent is appointed for a term not to exceed five years. The term commences on August 1 and
continues through July 31 of the year in which the contract expires. Should a vacancy occur midterm, the
Board can appoint a new hire to a term starting on any date - as long as the length of the contract does not
exceed five years from the prior August 1. The period of time in which the Superintendent’s contract may
be renewed begins on January 1 of the year prior to the contract’s expiration and ends on March 1 of the
year in which the contract expires.

Salary and benefits are determined by the Board at the time of the appointment and are reviewed by the
Board each year. The Superintendent’s salary may be increased or decreased during his/her term of
office. However, any decrease must be part of “a uniform plan” affecting salaries of all District employees.

The Board authorizes the annual payment of the Superintendent’s accrued, unused vacation leave if
provided for in the Superintendent's contract.

If the Board intends to nonrenew the Superintendent’s contract, notice in writing of the intended nonrenewal
must be given to the Superintendent on or before March 1 of the year in which the contract expires.

Nothing in this policy shall prevent the Board from making the final determination regarding the renewal or
nonrenewal of the Superintendent’s contract.
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